
The Bicycle Commuter Act 
 
This act is an equitable provision that puts cyclists on the same footing as people who get tax breaks for 
taking transit or driving/parking their cars to and from work. This was part of the Renewable Energy Tax 
Credit Initiatives legislation that was added to the Financial Rescue Package. The effective date began 
January 1, 2009. 
 
Why should businesses encourage employees to commute on bicycle to work? 
 

*Tax savings on Federal and State income taxes, FICA, unemployment, disability, workmen’s 
comp, and retirement costs driven by salary 
* Employee morale 
* Improved recruitment 
* Reduced employee turnover 
* Enhance benefits package 
* Concern for the environment 

 
Employers that provide fringe benefits have noted: 
 
 Reduced stress from not driving 
 Increased job satisfaction 
 Improved on-time arrival 
 Enhanced productivity 
 More competitive benefit package 
 
If an employee can certify that they will commute to work by bicycle for a substantial portion of the month 
(set a minimum number of days such as 60% = 12 days per month). The employee can provide receipts for 
covered expenses incurred such as bike maintenance, commuting gear, parking facilities, changing or 
shower facilities. 
 
Cash Reimbursement Method 
The employer would reimburse the employees for cash outlay for costs associated with their monthly bike 
commute for up to $20 maximum monthly amount per employee. 
 
Pre-tax Deduction Program 
Employers can permit their employees to take out $20 a month from their pay as a pre-tax deduction 
program. Since the employees fund the benefit, employers save Federal payroll and income taxes. The 
amount of the deduction is no longer treated or reported as taxable salary. 
 
This program is exempt from complex use restrictions common to cafeteria plans and flexible spending 
accounts, The company will not have to write a plan document or obtain IRS approval so there is less 
paperwork. It can be started at any time of year or enrollment can be limited to certain times of the year. 
There are no irrevocable elections or forms. 
 
Costs Associated with Bicycle Commuting include the purchase of a commuter bicycle, bike lock, helmet, 
bike parking facilities, shower facilities and general maintenance. 
 
All types of employers from single person offices to large businesses with multiple locations and from 
every industry category in the private, public, and non-profit sectors have the option to offer this qualified 
transportation fringe benefit to employees. There are no complex record keeping requirements and no 
special IRS reporting. 
 
More Info at www.bikeleague.org 


